
Consequences of a Positive Drug Test
NOT in Sensitive Classifications/Positions

If Yes, Reapply for Position If No,
Dismissal

Drug-Free for 18 months?
(including above 6 months)

6 month (minimum)
Enrollment in

Drug Rehabilitation Program

Employee Assistance Program
 (E.A.P) Referral

15 Day Suspension

Employee/Applicant for a Sensitive Classification or Position Testing Condition
Effective 5/24/93

Participation in
Drug Rehabilitation

Program

Employee Assistance Program
(E.A.P.) Referral

Appropriate
Disciplinary Action

Reasonable Suspicion
Testing Condition

First Positive Test Result

Employees/Applicants
Not in Sensitive Classifications/Positions



Consequences of a Positive Drug Test
for those In Sensitive Classifications/Positions

Disqualification
or Dismissal

Applicant Testing Condition

If Yes,
Reapply for Position

If No,
Dismissal

Drug-Free for 18 months?
(including above 6 months)

6 month (minimum)
Enrollment in

Drug Rehabilitation
Program

Employee Assistance
Program (E.A.P.)

Referral

15 Day
Suspension

Employee/Applicant
Testing Condition

Dismissal

Incident Triggered
Testing Condition

Dismissal

Arrest for Controlled
Dangerous Substance

Offense
Per DBM 11/3/95

Dismissal

Participant in Drug
Rehabilitation Program

Testing Condition

Dismissal

Second Positive
Test Result

6 month (minimum)
Enrollment in

Drug Rehabilitation
Program

Employee Assistance
Program (E.A.P.)

Referral

15 Day
Suspension

Random Testing
Condition

Dismissal

Reasonable
Suspicion

Testing Condition

First Positive Test Result

Employees/Applicants
In Sensitive Classifications/Positions

 


